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09/29/1999 Maggi Fimia
' : ’ Greg Nickels
Larry Phillips
Introduced By: Brian Derdowski
32000199 , ' ‘ -
Clerk 09/30/99 - Proposed No.: 1999-0569

oronanceno 13655

AN ORDINANCE approving and adopting the collective
bargaining agreement and memorandum of understanding
negotiated by and between King County and Washington State
Nurses Association (Supervisors Unit), representing employees
in the department of public health; and establishing the effective
date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. The collective bargaining agreement and memorandum of

understanding negotiated between King County and the Washington State Nurses

Association (Supervisors Unit), representing employees in the department of public health

- and attached hereto is hereby approved and adopted by this reference made a part hereof.
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SECTION 2. Terms and conditions of said agreements shall be effective from

I January 1, 1999, through and including December 31, 2001.

INTRODUCED AND READ for the first time this 4th-day of October, 1999.
PASSED by a vote of 11 to O this 11th day of October, 1999.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Chair

ATTEST:

Clerk of the Council o
e . CqG
APPROVED this_ L3 dayof _ (D O{‘L& l&(F ,19 ‘ﬂ

King Cbunty Executive

Attachments: Collective bargaining agréement, memorandum of understanding
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BETWEEN
KING COUNTY
and
WASHINGTON STATE NURSES ASSOCIATION
Representlng
. Assistant Personal Health Services Supervisors
Personal Health Services Supervisors |
SEATTLE KING COUNTY DEPARTMENT OF PUBLIC HEALTH

ARTICLE 1:  PURPOSE.......ooo.osoiososososososn S R
ARTICLE 2: NONDISCRIMINATION .....occooocconmrrrrmrsivrreirrene oo et 2

ARTICLE 3: RECOGNITION & BARGAINING UNION MEMBERSHIP&DUES ......... 3

ARTICLE 4: MANAGEMENT RIGHTS .....covvvvvoveeriss oo e 6

ARTICLE 5: GRIEVANCE PROCEDURE ....ooooosooe oo T
H/ARTICLE  6:  WORK STOPPAGES.........ooooueoommsioeeeemmmetsssesssseeeeeeeesesoosiessseesossesseseoeesioeneion L1

ARTICLE 7: JOB TITLES AND RATES OF PAY ...couoorrmmesiooeossiosssmsssssssseseressseeresesosee 12
|ARTICLE 8: VACATIONS ....cocoooesicricnie eincsssansesisnasesbusiasesioseasussbesiaseses et 19
[[ARTICLE  9:  HOLIDAYS....c.orooiorimssscsesssisesoseesososesresetseoseso 23

ARTICLE 10: SICK LEAVE AND LEAVES OF ABSENCE.....;......,.‘.,...b..;.....‘...b ...... 25

ARTICLE 11: BEREAVEMENT LEAVE ....coooovovviovveverrsene. oot SR 1

ARTICLE 12: MEDICAL, DENTAL AND LIFE PLAN........ e 30

ARTICLE 13: 'HOURS OF WORK AND OVERTIME .....occoceosimimmriorrsimsiersiniossirsei 31

ARTICLE 14: WORK OUTSIDE OF CLASSIFICATION ....... oottt nein 33,

ARTICLE 15: CONFERENCE COMMITTEE..........lccooosiisririe SRIEEREE: 7 B
|ARTICLE 16: NURSING PRACTICE COMMITTEE ..coccoocvpornren SOOI -
| ARTICLE 17: . REDUCTION-IN-FORCE/LAYOFF REHIRES ... 36
|| ARTICLE 18: SAVINGS CLAUSE ..........ooor.... ST

ARTICLE 19: WAIVER CLAUSE............ ...... ST B

ARTICLE 20: SAFETY STANDARDS ...occooerrrrerimmmenseninsnsere SRR OO 1 |

ARTICLE 21: PRODUCTIVITY AND PERFORMANCE..........ccosieecen 42

ARTICLE 22: = TERM OF AGREEMENT ......oocconvvmeererersesrien e 43
N2 251N10) 0 - O eberineee s — e 44

MEMORANDUM OF UNDERSTANDING.................. et 45

‘Washington State Nurses Assoczaﬁon Supervisory Unit
January 1, 1999 through December 31, 2001
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AGREEMENT BETWEEN
KING COUNTY
: and ' o
WASHINGTON STATE NURSES ASSOCIATION
Representing |
Assistant Personal Health Services Supervisors .
Personal Health Services Supervisors
v SEATTLE-KiNG COUNTY DEPARTMENT OF PUBLIC HEALTH

These Articles constitute an Agreement, terms of which have been negotiated in good faith *
between King County (hereinafter referred to as the Eniployer) and the Washington State Nurses
Association (heréinaﬁér referred to as the Association) for all 'employées in the Seattle-King County
Department of Public Health defined by the classifications listed in Appendix A of this Agre‘eme'nt. |
This Agreement shall be subject to approval by ordinance by the County Cormcil of King County,
Washington. | o o
ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued irnpr0verrient of the

relationship between the S‘.'eat.tle-King County Department of Public Health and its employees by

| providing a uniform basis for implementing the right of public employees to join organizations of

their own choosing, and to be represented by such organizations in matters concerning their
employment relations with the Seattle-King County Department of Public Health and to ‘_‘set forth in
writing the n.egot.iated wages, hours and other wbrking conditiorrs of such employees irr.éppropriéte
bargaining units provided the Employer has authorify to act on such matters. The r)bjeétive of ';his-
Agreement is to promote éooperation between the Health Department ahd_ its employees.. This
Agreement and the procedures vwhich it establishes for the resol'u_tiOn of differences is irrten‘_ded to

contribute to the continuation of good employee relations.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
320C0199 : :
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Section 1. Gender-Neutral Language. Whenever words denoting gender are used in this -

ARTICLE 2: NONDISCRIMINATION

Agreement, they are intended to.apply equally to either gender.

Section 2. Non-discrimination. The Employer and the Association further agree-tha‘t they
will not discriminate against any nurse by reason of race, color, age, sex, marital status, séxuél
orientation, political ideology, creed, religion, ancestry, national origin, or the presence of any ,
sensory, mental or physiéal handiéap, unless based on a borlla'ﬁde'occupationavl qualification |
reasonably necessary to the normal operation of the Employer.

Section 3. Avenue ofkedres&. Complaints or chérges. uhder this Article shall be pursued

through appropriate equal ,employmerit opportunity agencies.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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ARTICLE 3:‘ RECOGNITION AND BARGAINING UNIT MEMBERSHIP AND DUES

- Section 1. B;Jrgaining Unit. The Employer hereby recognizes the Association as the
exclusive collective bargaining representative for the purposes stated in RCW 41.56 of all employees
employed within the bargaining.unit defined by the classifications listed in Appendix A to this
Agreement. This shall include all regular full-time, and regular part-tir;xe employees (employees
working 20 or more hours per week). |

* Section 2. Non-discrimination.  The Employer agrees that the Aséociétion has the right to
encourage all empléyées in the bargaining unit to become and remain members in good standing of

the Association, and the Association accepts its responsibility to fairly represent all employees in the

| bargaining unit regardless of membership status. Neither party shall discriminate against any

employee or applicant for employment on accbunt of membership in or non-membership in any union
or other employee organization. |

Section 3. Payroll Deduction. The ‘Employer agrees to deduct from the péy chéck of each
employee who has so authorized it, the regular monthly dues uniformly required of members of the
Association. The amounts deducted shall be transmitted monthly to the Association on behalf of the
employees involvéd By the tenth (10“‘) of the month followiﬁg the payroll deduction date.
Authorization by the employee shall be on a form approved by the parties hereto and may be revoked
by the employee upon request. The performance of this function is recognized as a service to the.” '
Association by the Employer.

Section 4. As&ociation Membership. All employéeé covered by this Agreement who are |
members of the Association on or after the date of signing of this Agreement sﬁ_all. reinain members in
gobd standing fér the life of this ‘Agréement. » | | |

All regular employees covered by this Agreement hired on or after January 1, 1978, shall be '

required to become and remain an Association member in good standing within thirty (30) calendar

A-days from the day of employment; provided, however, it is understood that the above requirements to-

apply for Association membership and/or maintain Association membership shall be satisfied by an
offer of the employee to pay the regular dues uniformly required by the Ass_ociafion of its members

covered by this Agreement.

Washington State Nurses Association — Supervisory Unit
January I, 1999 through December 31, 2001

320C0199 ‘
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Section 5. Discharge for Failure to Meet Assocratlon Membershtp Requirements. Failure
by an employee to abrde by the above provisions shall constrtute cause for drscharge of such 7
employee provrded that when an employee fails to fulfill the above oblrgatron the Assocratron shall |
provrde the employee and the Employer with thirty (30) days’ written notlﬁcatlon of the
Assocratron s intent to initiate discharge action, and durmg this perlod the employee may make

rest1tut10n in the amount which is overdue

If the employee has not fulfilled the above obligation by the end of the Association’s thn'ty

(30) calendar day discharge notification period, the Association will thereafter notify the King’

" County Director of the Office of Human Resources Management in writing, with a copy to the

Department Director and the employee of such employee’s failure to abide by Article 3 as applicable. | |
In this notice the_ Association will specifically request discharge of the employee for failure to abide |
by the terms of the labor agreement between the Employer and the Association. Tlre-Association will
indemnify, defend, and hold _the.County‘ harmless agairrst any claims made and against any suit
instituted against the County arising out of action taken or not taken by or on behalf of the County
under the provisions of this Artic.le. | » |

Section 6. Non-discrimination. No employee shall be discriminated’against for 'arly lawful
Association activity, including serving on an Association committee or as local unit 'chairperson
outside of scheduled working hours. | | |

| Section 7. Religious Exemptionb ‘ Employees covered by this Agreement who qualify for

exemption from the requrrement for Assocratron membership based upon a good faith rehgrous
behef or bona fide relrgrous tenets or teachmgs of a church or rehglous body, shall contribute an -
amount equivalent to regular Association dues and initiation fees to a nonrehglous charity or to |
another charitable organi'zation mut_ually agreed upon by tlre employee affected and the As"sociation.. _
The employee shall provide the Association lwith areceipt as proof of payment to the‘ non-religious |
charity. . | , | |

Section 8. Visitation. A representative of Washington State Nurses Association may, after
notifying the Department Ofﬁeial'in charge who is outside of the bargaining unit, visit the work

location of employees covered by this Agreement at any reasonable time for the.purpose of

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
320C0199
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investigating grievances. Such representative shall limit his/her activities during such investigation to
matters relating to this Agreement. Deﬁartment work hours shall not be used by employees or the
Representative of Washington State Nurses Association for the conduct of Assoc_iation busiﬁess or
the promotion of Associaﬁon affairs. -

Section 9. Bargaining Unit Roster. Annually, the Employer will, up’oh request, pfovide to
the Association a complete list of employees covered by this Agreement. The list will include the

name, address, telephohe, status, jbb title, and date of 'hi.re for each employee. In addition, the

|| Employer will provide a monthly payroll register update.

Section 10. New Employee Oriéentation. The local Association unit chairperson or designee

will be allowed té meet during working hours for up to 30 minutes with a newly hired supervisor

within the new employee’s first sixty (60) days of employment, to provide information on the
Associatibn and the contract. The hiring manager will provide a copy of the hire letter to the WSNA

local unit chairperson within 15 days of the date of hire.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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ARTICLE 4: MANAGEMENT RIGHTS

-Section 1. The right to hire, promote; discharge for just cause, improve efficiency and
determine the work schedules and location of Department Headquarters are examples of management

prerogatives. It is also understood that the Health Department retains its right to manage and'operate'

its Departments except as may be limited by an express provision of this Agreement. This

-{] Agreement shall not limit the right of the Health Department to contract for services of any and all

types, provided that such contract shall not be used in lieu of, or to replace services traditionally and
usually performed by regular employees, except on a temporary basis, without prior discussion in a

meeting with an Association staff representative and the Conference Committee.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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ARTICLE §: GRIEVANCE PROCEDURE

Management recognizes the importance and desirability of settling grlevances promptly and
fairly in the interest of continued good employee relations and morale and to this end the follOwing
procedure is outlined. To aécomplish this, every effort will bé made to settle grievances at the lowest
possible level of supervisioh. Employees will be free from coercion, discrimination or reprisal for
seeking a resolution of their grie{/ance_s. The employee and the im;nediate supervis‘or are encouraged
to make every attempt to resolve the issue of concern in a timely manner prior to ﬁling a formal
grievance. | | |

Section 1. Definition:

A grievance shall be deﬁnéd as an alleged violation of any of the express terms of this
contract to include wages, hours and working conditions as specifically provided héfein..

Section 2. Process: - .

‘Step 1. Supervisor. A grievance shall be brésented in writing by the aggrieved

employee (and his/her selected representative if the employee wishes) within ten (10) working days

|| of the occurrence, or the date the employée should have known of the occurrence, of such grievance

to the employee’s immediat_e SUpervisor. The immediate supervisor shall gain all relevant facfs and
shall attempt to adjust the matter and notify the employee in writing within ten (10) working days. If
a grievance is not pursued to the next lével within ten (10) Working days of this notiﬁcation,v it shall
be presumed resolved. | | | | | =

Stép' 2. Division Manager. If after thorough diséussion with the immediate |
supervisor the grievance has not been sati_sfactdrily resélved, the employée and his/her representative.
shall.then present the grievance to the Division Manag_er or Regional Adnjiriistfator_ for investigation,
discussion, and written reply. The Division Manager or Régional Administrator, aﬁer consulting
with the Department Director, shéll make a written decision available to the aggrieved employee with
a copy mai_led to the Associatibn within ten (10) working days. If the grievance is not pursuéd to the
next higher level within ten (10) working days, it shall b‘e.pres'umed resolved. |

Step 3 If the deéision at Step 2 has not resolved the grievance to the Satisfactibn of the

employee (or the Association; in the case of a grievance filed under Section 5 of this Article), the

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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Association may submit the grievance in writing to the Director of the Office of Human Resources

Management (OHRM_), and a copy to the OHRM Labor Relations Manager and the Health

Department Personnel Office. The written grievance shall include a brief statement of the events on .

which the grievance is based, the provisions of this Agreement believed to be violated, and the

remedy requested. The OHRM Director or designee shall hear the grievance and. provide a written

decision to the Association within -10 working days after the Step 3 grievance hearing. The hearing
shall be scheduled as $00n as possible, but not later than thirty (30) days after receipt of the '

grievance.

Step 4. Mediation and/or Arbltratlon Should the decision of the OHRM Director
or designee not resolve the grlevance the parties, prior to submitting a dlspute to arbltratlon may

agree to select a neutral third party to serve as mediator. This agreement shall be reached within

fifteen (15) days of receipt of the Step 3 response by the Association. If such agreement cannot be V

reached the Assoeiation may request arbitration within forty-five (45) days of receipt of the Step 3

| dec131on If mediation is undertaken and is not successful, the Association may request arbltratlon

|| within thlrty (30) days after the mediator or one of the parties declares impasse. The arbltratron

request must specify:
o a. Identification of section(s) of Agreenrent.allegedly violated.
b. Details or nature of the violation. , |
¢. Position of party who is refemng the gnevance to arbltratlon
' d. Questlons Wthh the arbitrator is being asked to decide.
e. Remedy sought. = |

' Should arbitratinn be chosen, the committee shall then select a third disinterested party to

serve as an arbltrator In the event that the partles are unable to agree ‘upon an arbltrator then the

i arbltrator shall be selected from a panel of seven (N arbitrators furnished by the FMCS. The

arbltrator will be selected from the list by both the department representatlve and the Assoc1at10n

each altemately str1k1ng aname from the list until only one remains. The arbltrator shall be asked to-

render a decision promptly and the decision of the arbitrator shall be final and binding on bothr

parties.

PR

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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In connection with any arbitration proceeding held pursuant to this Agreement it 1s '
understood as follows | |
1. The arbitrator shall have no power to render a decision that will add to, subtract
from, or alter,'change, or modify the terms of this Agreement, and his power shall be lurnted to :
interpretation or application of the express terms of this Agreement, an(i all other matters sball be
excluded from arbltration | | |
2. No matter may be arbitrated which the Employer by law has no authority over has
no authority to change, or has been delegated to any civil service commission or personnel board, as
defined in the Revised Code of Washington, Chapter 41 56 . -
| 3. The cost of the arbitrator shall be borne equally by the C_ounty and the Association,
and each party shall bear the cost of presenting its own case. |
The parties agree to otherwise abide by the awar‘d' made in connection with any arbitrable
difference. There shall be no strikes, cessation of work or lockout,during such conferences or
arbitration » | 7 |
Each party shall bear the cost of any wrtnesses appearing on that party’s behalf
Section 3. Ttme Ltmtts Failure by an employee or the Assoc1ation to comply w1th any time
limitat1on of the procedure in this Article shall constltute withdrawal of the grlevance;'prowded,
however, any time limits stipulated in tlie grievance procedure may be'extended for stated periods of
time by thev-appropr'iate parties by mutual agreement in writing, Workdays referred to above shall be
deﬁned as Monday through Friday, excluding observed holidays. If the grievant’has not received a
response at Step lor Step 2 within the time frames listed, the grievant may elevate the grievance to
the next step. o
Sectton 4. Back Pay Awards. Arbitration awards or grievance settlements shall not be made
retroactive beyond the date of the occurrence or non—occu_rrence upon which the grievance is based, .
that date beingl fifteen (15) or less days prior to the initial filing of the grievance, unless the
circumstances of the grievance were not and could not have been known by the grievant.

¢

Section 5. Association Grievances. A contract grievance in the interest of a majority of the

|| employees in the bargaining unit shall be reduced to writing by the Association and may be

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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introduced at Step 2 of the contract grievance procedure to the Director of Public Health and be

processed within the time limits set forth herein.

Washington State Nurses Association — Supervisory Unit

| January 1, 1999 through December 31, 2001

320C0199
Page 10
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ARTICLE 6: WORK STOPPAGES

Section 1. No Work Stoppages. The Employer and the Association agree that the public

interest requires the efficient and uninterrupted performance of Health Department services and to

' this end pledge their best efforts to avoid or eliminate any conduct contrary to this objective. During

the life of this Agreement, the Association or its members shall not cause or condone any work
stoppage, strike, slow ddwn of refusal to perform customarilﬁr assigned duties, .sick. leave absence
which is not bona fide, or other interference with County functions by employees under this
Agreement, and should same occur, the Association agrees to take appropriate steps to end such" -
interferénée. Any concerted action by any employees in. the bargaining_unit shall be deemed a work
stoppage if any of the above activities have occurred.

Secti-onA 2. Association ’s Responsibilities Upbn potiﬁcation in writing by the County to the
Association that any of its members are engaged ina Work stoppége, the Association shall
immediately, in writing, order such members to immediately cease engagihg in such work stoppage -
and provide the County with a copy of such order. In addition, if requested by the County, a
responsible official of the Association shall order such Association members to cease engagfﬁg in’.
such-work stoppage.

Section 3. Any empléyee p'articipating.in such work stoppage or in other ways comfnit‘ting an
act prohibited in this Article shall be considered absent without leave énd shall be considered to have

resigned.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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Section 1. Wage Rates. Salary proposal for 1999 on separate page.

(a) The job titles of employees covered under this Agreement and the corresponding
rates of pay for .1 999 are set forth in Appendix A which is attached hereto and made a part of this
Agreement. These rates shall be effective January 1, 1999._ » »

Effective January 1, 1999, employees shall be placed orl salary ranges of the King County

1999 Salary Schedule. Step placement within the range shall be determined by the step of the _sarhe

|| range in t_he>1998 Salary Schedulev that is closest to, but not less than the employee’s rate of pay on
‘|| December 31, 1998; that same step of the 1999 Salary Sche_dule"shall_ be the employee’s pay rate as of
|| January ‘1, 1999. Effective July 1, 1999, the employee’s pay rate willl be the same step of ‘thej 1999

Salary Schedule, plus one additional srep if the employee is not at the top stei).

2000 - Effective-with the beginning of the first full pay period nearest Jamlary 1,20000r .
January 1, 2000, ithe rates of pay set forth within Appendix A ef thia Agreement shall be inc‘r_eased by
ninety percent (90%) of the percentage increase in the United StatesCity'Average Consumer Price
Index which occurs during the twelve (12) month period from September 1998 to September 1999;
provided however, said percentage irrcrease sha.ll' not be less than two percent (2%) nor shall it exeeed

six percent (6%). The Index used shall be the Consumer Priee Tndex for the Urban Wage Earners and

| Clerical Workers (CPI-W). All Items Revised Series ( 1982 84—100) as published by the Bureau of

{| Labor Statlstrcs Umted States Department of Labor. In addition, on the same effective date,

employees who are not at the top step of the pay range shall advance to the next hrghest step.

2001 Effective with the ﬁrst fuall pay period nearest January 1, 2001 or January 1, 2001 the

rates of pay set forth wrthm Appendrx “A” of this Agreement as further amended by Sectlon 4.5 shall
|| be increased by mnety percent (90%) of the percentage increase in the United States City Average

' Consumer Price Index whrch occurs during the twelve (12) month period from September 1999 to

September 2000;_ provided however, said p'ercentage increase shall not be less than two ‘perc'ent (2%)
nor shall it exceed six percent (6%). The Index used shall be the Consumer Price Index for the Urban
Wage Earners and Clerical Workers (CPI_—W). All Items Revised Series (1982-84=100), as published

by the Bureau of Labor Statistics, United States Department of Labor. In addition, on the same

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199
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| effective déite, employees who are not at the top Step of the pay range shall advance to the next

highest step. |

- (b) During the term of the agreement the Couhty méy convert to a bi-weekly payroll
pursuant to the conditions adopted by the ng County Council. A |

(c) The job classes and salary ranges hsted in Append1x A represent agreement by the
County and Association to implement the Classiﬁcation — Compensation Project, except for any

salary adjustments which may be negotiated as a result of a market rate study as described in the

Section. During the term of this Agreement the County shall conduct a market rate study of positions -

comparable to those in the bargaining unit, in accordance with the following: |
e Market data collection and analysis to be completed no later than Jﬁne 30,
2000. | | |
* Market comparison will be “total compensafion” and include value of
benefits, paid leaves and premiums as well as base salafy. ,
o The labor-market is defined as large Puget Sound area public erhp_loyers.
The market survey may be expanded to include other Pacific Nortf_iwest or
West Coast public entities, or pﬁvate entities, if there is an insu.fﬁcient'
number of compafables in the Puget'Sound region. The OHRM
compénsatibn staff will detérmine which employers fo include in- the
survey, in consultation with the Public Healt'h Department manage'ment.‘
e The Cdunty will share the mérket survey résults with the Association.
e [f the survey Showé that the King County total Cofnpehsation for
.comparable jobs is five per cent or more below the market, the Co‘uﬁty
agrees to re-open neg_otiations only on Article 7: Job Titles and Rates of |
- Pay. Any compensation adjustments fhat result from such negotiations
| would be in effect no -earlier than July 1 2000.
Sectwn 2. Position Vacanctes and Transfers. Except where reaSSIgnments are made by the

Health Department, vacancies created within the job titles covered by thxs__Agreement by virtue of

'separation or newly created positions shall be posted for not less than five (5) consecutive days;

Washington State Nurses Association — Supervzsory Unit
January 1, 1999 through December 31, 2001

320C0199
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provrded however the Health Department retains the right to determme who, if anybody, shall be

selected for and/or transferred to said vacancy.
* a. The Department recognizes that it is preferable to fill vacancies with qualified

employees from within the Department rather than by hiring persons from outs'ide‘ the Department.

“The Department may identify special skills and ab1l1t1es and recruit externally concurrently with

+|finternal recruitment for these positions 1n order to hire ina timely manner.

b. The Department shall announce all pos1t1on vacancies with stated n minimum |

’ quahfications in the Health Register. The Health Department shall also prov1de additional coples of _

the Health Regrster to a designated WSNA representatlve at each work site.

c. An employee who receives a Voluntary lateral transfer w1ll not be required to serve

another probatlonary period. ,However, a trial service period of up to three (3) months, or six (6)

months for supervisors moving from a jail setting to a non-jail setting or vice versa may be imposed.

A supervisor who does not successfully complete the trial service period shall be moved back into the |

supervisor’s former position or an equivalent position if available. If no position is available, the.

employee is eligible for recall rights as if laid off. A lateral transfer is defined as the movement of an

employee in the bargaining unit to another position yvithin the same classification within the
bargammg unit. |

d. An employee who receives an involuntary transfer may choose to be laid off and

- placed on the recall list. If the employee accepts the transfer the employee w1ll not be requ1red to

«|-serve a probationary period

‘Section 3. Salary Step Placement for T ransfer Employees who transfer from the _]all toa

| clinic position of the same job title or from a cllmc to the jail shall remain at the same salary step

number of the applicable salary range For example a Personal Health Serv1ces Supervisor at Step 7 | .

w4 Fon the jail salary range who transfers to a clinic posmon shall be placed on Step 7 of the clinic range ,

Section 4. Salary upon Reclasszf catton or Promotton An employee who is promoted shall

|1 be placed either in the ﬁrst step of the new salary range or at the step wh1ch is nearest to but not less

than five percent more than the employee s former salary step, Whlchever is greater but not to exceed

the top step of the new salary range. Ifan Ass1stant Personal He_alth Services Supervrsor posmon is

| Washington State Nurses Association — Supervisory Unit .

January 1, 1999 through December 31, 2001
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reclassified to a Personal Health Services Supervisor classification, the wage rate of the incumbent
employee will be adjusted to the next step increase, similar to a promotion. When 'promotio'nal
movement between job titles also involves a movement to or from thejail salary.step placement shall

first be determined per transfer procedures in the current job title, prior to determmmg the approprrate

'promotlonal salary step placement.

Section 5. Mileage Rezmbursement and Pilrking‘. An employee who'is required by'the

| Health Department to provrde a personal automobile for use in Health Department busmess shall be

reimbursed for such use at the rate established by ordmance by the County Council, for all mrles
driven in the course of Health Department business. | '

For those jail nurses who travel between jail facilities and use their personal automobile,
parking shall be provided downtown at the Department’s expense. The County shall make parking
options. avaitable in close proximity to the jail for employees working evening and/or night shifts.

| Section 6. Performance Evaluatrons | |
a. The Health Department shall maintain a performance evaluation system relating to
employ’ees covered by this Agreement. The performance evaluation system shall be used. asa method
in measuring an employee’s performance in accomplishing in the most efficient and effective manner

the goals and objectives of the Health Department as they relate to employees COvered by this

Agreement. The performance evaluation system shalllencompaSS performance expectations based

upon the goals and objective‘s of 'thepositio'n being evaluated. The performance evaluation system to

be used by the Health Department will be presented to the Nurse Practice Committee for review and
comment prror to adoptlon | |

b. The performance evaluation system devised by the Health Department must :

.arnong any other criteria determmed by the Health Department encompass performance expectatlons -

based upon the goals and obj ectives of the Health Department assrgned dutres Health Department
policies and procedures, Health Department operatlng instructions, any written document
promulgated by or adhered to by the Health Department pertamlng to employees covéred by this
Agr’eement, or any work practices pertaining to employees eovered by this Agreement. N

¢. The evalnation shall be prepared on a format devised hy the Health Department and. _

Washington State Nurses Association — Supervrsorjl Unit
January 1, 1999 through December 31, 2001
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13655

presented by an evaluator who has been 1nstructed in the method of evaluation used and who has been g
responsrble for the supervision of the evaluatee’s work. - -

d. The evaluation must be prepared prior to, and presented to the affected employee at
an evaluation conference which must be conducted by the "pers.on writing the evaluation. The_
evaluatee has the responsibility to participate in the evaluation eonference and to improve work
perforrnance in any area where performance deﬁcienciesv are found to exist. |

e. The evaluation shall be signedA and dated by both the evaluator and evaluatee to
signify that the evaluation has been reviewed in conference and the evaluatee shall, upon request, be '

given a copy of his/her evaluation. In addition, the evaluatee may, during said conference, or within

1 two (2) weeks after the conference, comment in writing relative to the substance of the evaluation

either on the evaluation form or have his/her written comments affixed to the evaluation. '

f. Employees shall be evaluated at least once durmg their probatlonary period and no
less than annually thereafter ‘ |

Section 7. Professional Liqbility Insurance. The Health Depaltrnent will insure that full-

time and part-time regular and prdbationary employees covered by this Agreement are included under
| the self-insured Professional Liability insurance policy regularly maintained by the Health |

- Department A copy of said pollcy shall be provrded to the Association.

Sectzon 8. Standby Duty. Employees placed on standby duty for purposes of rece1v1ng calls

during their off hours shall be compensated for such standby duty by recelvlng ten percent (10%) of

. || their straight-time hourty rate for all hours assigned. ‘Employees will record all calls while on

standby and will submit an overtime or eompensatory time request for all hours actnally worked.

Sectzon 9. License Renewal The Health Department shall pay for the cost of the followmg

fees for all regular full- tlme and part-time Supervrsors and Assistant Supervxsors

" Renewal for Regrstered. Nurse License
Renewal for Nurse Practitioner License -
ReneWal for ANA Certification
Application and renewal fees of state authorrzed prescnptlve authonty

Section 10. Advance Step Hire. Employees may be ‘hired at up to Step 10 of the salary range |

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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upon the approval of the Health Department D1rector The Health Department agrees to use the
general crltena developed by the conference committee: The decision of the Director is not
grievable.

Supervisory experience (general) two years.= 1 step with maximum of 3 steps -

Program development, staff development and training TQI, evaluation, teaching (clinical)
or other leadership experience (c.h. theory — RN) 2 years = 1 step with 2 step maximum

Master’s degree/Ph.D. = lrstep

- Supervisory experience specific to settmg 2 years = 1 step with 4 step maximum

Section 11. Shift Dl[ferenttals

1| A bargaining unit employee scheduled to work in a facility or site which is staffed for 24 hour

operation and scheduled to work not less than four (4) hours of his/her work shift during the evening

-(swmg) shlft or night (graveyard) shift, shall receive one of the followmg shift differentials for all

scheduled hours Worked during each shift.
Swing Shift $2.00 per hour
Graveyard Shift $3 25 per hour

Other employees will receive the swing shift differential for all hours worked after the normal

business hours of 5:00 p.m., provided that employees who request a flex schedule shall not receive a

|| shift differential. "

- The above differential shall be considered part of the Supervisor’»s: regular rate for pu_rp'oses of

| overtime pay calculations.

~ The above shift differential shall apply to time worked as 'opposed to time off with pay and

}therefore, for example, the differential shall not apply to sick leave, vacation, holiday pay, funeral

leave, etc. :
The swing shift period shall normally encompass the hours from 2:30_p.m..to 10:30 p.'m. The
graveyard shift period shall normally encompass the hours from 10:30 p.m. to 6:30 am. |
Sectton 12. Jail Premium.
Employees assigned to the Jail Health Services shall receive a rate of pay that is 15%

(fifteen pereent) higher than the sal’ary range for other clinic positions. The Jail Health Services rate

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001

320C0199

Page 17




_H

NN N N RN N NN R e e e e e e e e e
® A S DR W N =R S P ® N AN R W N =D

© % 9 R W N

13655 ‘

thus becomes a “base” er “regular rate of pay for this assrgnment and is included in the computatron
for overtlme and i is payable for paid leave and holiday pay.

Sectlon 13.. Weekend Premzum. A weekend premium shall be pa1d for all hours of work on
weekends at the rate of $4.00 per hour. This premium shall not be included in the base rate of pay for
.purp.ose.s of determining the overtime rate nor paid leave Beneﬁts. The weekend begins with the night
shift on Friday and through swing shift on Sunday

Sectlon 14 Longev:ly Premzum. Employees with elght 8 years of pubhc health service

| with King County or the Crty of Seattle w1ll be paid a two percent (2%) 10ngev1ty premrum

employees with ten (10) years of pubhc health servrce with King County or the C_rty of Seattle will be |
paid a tlrree percent (3%) longe'vity premium, employees with twelve (12) years- of public health
service shall be paid a four percent (4%) longevity p'remiurh, employ_ees with,:rﬁfteen (1 _5) years of
public health service shall be paid a five pereen_t (5%) lo_ngevit'y premium, and employees with
twenty (20) Years of public health service shall be paid a six percent (6%) longevity r)remrum.

Section 15. For the duration of this Agreement, the differentials and premiums provrded for
in this Artrcle shall be mamtamed at. rates no less than the same dlfferentlals and premlums provrded

for in the WSNA Staff Umt contract.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 8: VACATIONS

Section 1. Credited Hours for Accrual. Annual vacations with pay shall be granted to |
eligible emploj"ees c'omputed at the rate shown in Section 3 for each hour on regular pay status as
shown on the payfoll, but not to exceed eight-seven (87) hours per pay period.

Section 2. Reguiar Pay Status. “Regular Pay Status” is defined as regtilar straight-time
hours of work pius paid ﬁme off such as vacation time, holiday time off and sick lea\}e; Atthe .
discretion of the Health Depaﬂmeht, up to one hundred and sixty (160) hours i)e':r calendar year of
unpaid leavé of absence may be included as service for purposes of computing vacation. |

~ Section 3. Accrual Rétes. “The vacation accrual "rate shall be determined in accordance with
the rates éét fbrth in Column No. 1. Column No. 2 depicts the corresponding equivalerit anrvlual.
vacation for a regﬁlar full-time emplbyeé. Column No. 3 depicts the maximum number of vaéation
hours that can be accrued and accumulated by an employee at any time. Maximum vacation balance

allowable at the end of any calendar year is sixty (60) days (60 X guaranteed hours).

Vacation Years of | Working | Hours
Earned Per | Service | Days Per | (HRS.)
Hour : ‘Year' o o
0460 04 | 12 9%
0577 | o517 | 15 - 120
0615 so | 16 | 128
0769 10-15 | 20 160
0807 | 16 | 168
0846 | 17 | 22 176 -
0885 18 | 23 | 184
0923 | 19 Cu | e
0961 20 25 200
1000 2 | 2 208
1038 2 27 216

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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Vacation Years of Working Hours
Earned Per | Service ‘Days Per (HRS.)
Heur Year
1076 23 28 224
1115 24 29 232
1153 25 30 240

Sectlon 5. Maxlmum Accrual.

a. An employee may accumulate a vacation balance which shall not exceed 480 hours

at the end of any calendar ‘year. Any hours in excess of 480 at the end of any calendar year shall be

b. Exceptlons to Section S(a) can be made only when the Health Department cancels
an employee ] prev1ously scheduled vacation Wthh has been approved by the Health Department and
the Department Director concurs in such exceptlon The exception cannot be contlnued for more than .

three (3) months

Section 6. The minimum vacation allowance to be used by an employee shall be one- half day

: department head or de51gnee

Section 7. Vacatum Payojf upon T ermination. An employee who terminates 'employ'ment

than two hundred forty (240) hours of accrued vacatlon at the tlme of retlrement Vacation hours

accrued in excess of two hundred forty (240) hours may be used prior to the employee’s date of

'|| removed from the employee ] vacation balance

Section 4. Accumulation and Use of Vacation. Eligible employees shall accumulate
| v'acation from the date of entering Health Department service and may use accumulated vacation with i

pay after six months on regular pay status w1th Health Department approval.

lor, at the dtscretlon of the head of the department such lesser amount as may be approved by the

| after more than six (6) months service shall be paid in a lump sum for any unused vacation accrued
-|{ not to exceed the maximum year-end balance Upon the death of an employee in actlve service, such
|| payment will be made to the estate of the deceased employee Employees who are ehglble for

: part1c1pat10n in the Pubhc Employees Retlrement System Plan I shall not be compensated for more

13655
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retirement or such hours w111 be lost.

Section 8. Vacatton Use for Medical Reasons Where an employee has exhausted his/her
sick leave balance, the employee can use vacation for further leave i in excess of that leave already
provided in Article 10 Sick Leave and Leaves of Absence, Section 8, Family and Medical Leave,
with.prior approval of the Department Director. Inall other instances‘, employees must use .all
accrued vacation prior to beginning a leave of absence unless an exception is approved by the
Department Director. | | |

Section 9. Vacation Reqdes’ts. All vaca'tion time shall be-approved in advance in writing to
the employee. A good faith effort vvill be made to provide the approval in a timély manner.

Section 10. Employees may donate vacation time consistent with the provisions of County |
Ordinance. | | . |

1. Any full-time regular“employee or part_-time regular employee, who is employed at V

1| least half-time and receives vacation and sick leave may donate a portion of his or her accrued

vacation leave to a full-time regular employee or part—time regular employee who is employed at least

half-time and receives vacation and sick leave. Such donation will occur upon written request to and

'app'roval of the donating and receiving employeeS’ departmentdirector(s), except that requests for

vacation donation made for the purposes of supplementing the sick leave benefits of the receiving

employee shall not be denied unless approval would resultina departmental hardshlp for the

1 rece1v1ng department.

2. The number of hours donated shall not exceed the donor’s accrued v_acation credits

as of the date of the request. No donation of vacation hours shall be permitted”where it would cause

|| the employee rece1vmg the transfer to exceed h1s or her max1mum Vacatlon accrual

- 3. Donated vacatron leave hours must be used w1th1n nlnety (90) calendar days

following the date of donation. Donated hours not used within mnety (90) days or due to the death

v of the receiving employee, shall revert to the donor.A Donated v_acatlon leave hours shall be excluded

from vacation leave payoff p'rov'is'ions‘ 'contained in th'is:'chapter. For purposes of this section, the first

’ 'hours used by an employee shall be accrued vacation leave hours

| 4. All vacation hours donated shall be converted to a dollar value based on the donor S

Washzngton State Nurses Association — Supervzsory Unit -
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straight time hourly fate at the time of donation.. Sueh dollar value will then be divided by the
receiving employee’é hourly rate to determine the actual number of hours received. ‘Unused donated
vacation and 51ck leave shall be reconverted based on the donor’s straight time hourly rate at the tlme ‘
of reconversion.

5. All donations of vacation made under this section are strictly: voluntary

Employees are prohibited from sohcmng, offering or receiving monetary or any other compensatlon

or benefits in exchange for donating vacatlon or sick leave hours.

Washington State Nurses Association — Supervlsory Umt
January 1, 1999 through December 31, 2001 .
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ARTICLE 9: HOLIDAYS
- Section 1. Holidays Observed.

The following days or days in lieu thereof shall be recognized as legal holidays without salary

deduction:

New Year’s Day , | January 1*
Martin Luther King, Jr. Day : Third Monday in January
President’s Day : : Third Monday in. February .
Memorial Day o ) ‘Last Monday in May
Independence Day k | July 4" |
Labor Day First Monday in September
Veteran’s Day ' | November 11™ |

| Thanksgiving Day : Fourth Thursday in Novemher ,
Day after Thanksgiving / |
Christm_aS Day : December 25

Two (2) Personal Holidays |

Whenever any legal holiday falls upon a Sunday, the" following Monday shall be a Alegal'
holiday. Whenever any legal holiday falls upon a Saturday, the preceding Friday shall he the legal'
holiday, o -

Sectton 2. To minimize dlsruptlon of publlc services, the Health Department may, on an
individual basis, substitute the fourth Monday of October as Veteran’s Day in heu of the day
enumerated as such in the above list. |

Section 3. Quahf ications for Holiday Pay To qualify for hohday pay, employees covered
by thls Agreement must have been on pay status their normal work day before or thelr normal work
day following the holiday; provided, h’owever, employees returning from non-pay leave starting work
the day after a holiday shall not be entitled to pay for the holiday preceding their first day of work. |

This restriction (proviso)-would not apply to a leave of absence of four (4) days or less or a leave of

Washington State Nurses Association — Supervisory Unit
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Section 4. Holiday Premium Pay. Employees who work-on a hohday shall be paid for the

absence requested by the Department

holiday at their regular rate of pay and, in addition, they shall either be paid at the rate of one and
one-half (1-1/2) times their regular rate of pay for the hours worked or be granted time off at the rate

of one and one-half (1-1/2) times the hours worked (éOmpensatory time). Compensation in the form

1of corhpensafory tij__rﬂ;e‘ must be agreeable to both the affected employee and the Department Ditector

|| or his/her designee. °

Section 5 Personal Holidays. v
. a. Employees shall be granted twe personal holidays per year. The first holiday shall -
be granted to all eligible employees employed by King County on the first of chober and.the second
holiday shall be _g'ranfed te all eligibie employees employed on the 'ﬁrst df November._
b. Petsonal Holidays shall_be admin'iste_red through the vacétion plan and can be used
in the same manner as any earned vacation day. |

‘Section 6. Holiday Pay for Employees on Alternative Work Schedulés. Employees -

‘scheduled to work:an alternative work week, such as four ten-hour days, shall be granted no more

than ninety-six (96) holiday hours per year. Regular pa_rt-timé employees scheduled to work twenty

(20) or more hours per week shall be granted a proportionate amount of holiday hours. For instance,

{an employee scheduled to work twenty _heurs per Wéek shall Be grénted one half; forty-eight (48)

hours, of the ninety-six (96) holiday hours.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001 ‘
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ARTICLE 10: SICK LEAVE AND LEAVES OF ABSENCE

Section 1. Accrual Rate and Usage. A uniform plan for sick leave with pay shall be granted
to eligible Health Department employees. Sick leave credit shall accumulate at the rate of .046 hours
for each hour on regular pay status as shown on the payroll but not more than forty (40) hours per

week. Employees w111 accrue sick leave on an hourly basis to begin the first of the month following

_the date of employment. There shall be no limit to the number of sick leave hours an employee may

accrue. Should an employee resign in good standing, separate for non-disciplinary medical reason, or
be laid off, ‘and return to Codnty employment within two years, all accrued sick ieave hours will be
restored. Sick leave credit may be used for bona fide cases of: | |
a. Illness or injury which has incapécitated the employee from performing regular
duties. | | |
| - b. Disability due to pregnancy and/or childbirth.

‘e. Medical or dental appointmehts.

d. Accrued sick leave may be used to care for a child of the employee under the age of
ei.ghteen (18) who has a health condition that requires treatment or supervision.

e. Exceptas provided in subsection (d) above, up to three (3) days of sick leave per

'agreement year may be taken with the approval of the employee’s supervisor and/or department head

when it is necessary that the employee_ be off work in the event of a serious illness or acci‘deni inthe .
immediate fatnily. The immediate family ie limited to the spouse; children, and parent’s: of the
employee. | | ) | |

Accrued sick leave may be dse'd to care for other family members if the employee hae been
employed by the county for twelve months and has worked at least one thousand forty (1040) hours
in the precedlng twelve months and the family member is the employee’s spouse or domestlc partner,
the employee s child, a child of the employee’s spouse or domestic partner, the parent of the.
employee, employee’s spouse or domestic partner, or‘an individual who stands or stood io loco
parentis to the employee, the employee’s spouse or domestic paﬂner |

Section 2. Sick leave and time off for family medical reasons shall be admmlstered in

accordance with the provxslons of ng County Substitute Ordmance No. 13377 adopted

Washington State Nurses Association — Supervisbry Unit
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:be a pollcy of the Health Department where feasible and at the discretion of the Department Head to

allow employees _covered by thls Agreement time off with or without pay and with or w1thout reIated |

_ expenses

December 21, 1998, including but not limited to: .E 3 6 5 5 ﬁ E
a.- eligibility.for family and medical leave; ' | ]
b. administration of family and 'medical leaves;
c. verification for determining eligibility for family and medical leaves;
d. use ‘of accrued vacation and sick leave during family and medical 1eav,e§
e. use of accrued leave to supplement workers compensation payments;
f. medical benefit coverage during family and medical leave; and

-g. return to work rights upon completion of leave.

Sectton 2 Abuse of Sick Leave. Abuse of sick leave shall be grounds for suspens1on or - |
drsmrssal
Section 3. Reimbursement Upon Retirement.

-a. Upon retirement, thirty-ﬁve percent (35%) of an employee’s unused sick leaye
credit accumulation can be applred to the payment of health care premiums, or to a cash payment at
the strarght trme rate of pay of such employee in effect on the day prior to his retrrement Upon the :
death of an employee either by accrdent or natural causes, thirty-five percent G 5%) of such
employee’s accumulated srck leave credrts shall be paid to his/her desrgnated bene_ﬁc1a_ry.

Section 4. Training Leaves. The Health Department and the Association agree that '
continuous upgrading' of employ_ee .sk'ills and knowledge is beneficial to provrding quality health care
services to the public. - Therefore, .employee's:co’vered by this»Agreement'are'encouraged to take o

advantage of opportumtles ava1lable for contrnurng study and self-rmprovement To thrs end 1t shall

expenses to attend professional meetings and/or Association meetings and conferences which focus
on job- related nursing practlce _
It is hereby agreed that Artrcle lO Sectlon 5, does not, in any way, interfere wrth the

department head’s authorlty to grant or deny leave with or without pay and with or without related -

Section 5 Leaves of Absence. Leaves of absence shall be admmrstered in accordance wrth

Washington State Nurses Association — Supervisory Unit
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the_-Health’Department Personnel Guidelines.

Section 6. Leaves of Absence Reqdests. All leaves of absence are to »b'e requested in writing
as far in advance as possrble, stating all pertinent details and the arnount of time requested. An
employee shall not lose accrued years of seniority when granted an unpaid leave of absence for up to
one year. Unpaid leaves of absence for 30 calendar days or less shall not result in a loss of service
credit or an adjustment to the service date. |

Section 7. Mllttary Leave Military leaves shall be granted pursuant to RCW 38 40.060.

Section 8. me Duty An employee shall suffer no monetary loss while on jury duty. The
amount of any compensat1on derrved from jury duty dur1ng the employee s normal work schedule
except for transportatlon allowance shall be deducted from the gross pay due the employee for such
perlod; provided that an employee excused by the court on any day of such duty falling within his
normal work schedule shall notify his supervisor and if so directed report for work for the halanc_e of
his normal shift. | |

Section 9. Wellness Incentive. Employees within the bargaining unit who, in a calendar year

endlng on December 15 each year, use less than thirty-three (33) hours of sick leave may convert

sixteen (16) hours of unused, accrued sick leave to two (2) yacation days to be used in the following
year. ” "
Section 10. Donatlon of Sick Leave.: Employees may donate sick leave consistent with the
prov1srons of County Ordinance. - | |
1. Any full—t1me regular employee or part-tlme regular employee who is employed at
least half-time and receives vacation and sick leave may donate a portion of his or her accrued s1ck
leave to a full-tlme regular employee or part- trme regular employee who i is employed at least half-

time and receives vacatron and sick leave, upon wntten notice to the donatlng and recelvmg

: employees department drrector(s)

2. No donatron shall be permrtted unless the donatlng employee s sick leave accrual
balance immediately subsequent to the donation is one hundred (100) hours or more. ‘No employee
may donate more than twenty-five (25)-hours of his or her accr_ued sick leave in a calendar year.

3. Donated sick leave hours must be used vyithin ninety (90) calendar days. Donated

Washington State Nurses Association — Supervisory Unit
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hours not used within ninety (90) days or due to the death of the receiving employee shall revert to
the donot. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this Agreement, and sick leave restoration provisions contained in this Agreement. For

| purposes of this section; the first hours used by an employee shall be accrued sick leave hours.

Section 11.~All donations of sick leave made under this section are strietly voluntary.

| Employees are prohibited from soliciting, offering or receiving monetary or any othercompenSatiori

or benefits in exchange for donating vacation or sick leave hours.
Section 12. Sick leave hours donated shall. be converted to a dollar value based on the

donor’s straight time hourly rate at the time of donation. | Such dollar value will then be divided by -

| the receiving employee’s hourly rate to determine the actual number of hours received. Unused
| donated vacatlon and 51ck leave shall be reconverted based on the donor’s stralght time hourly rate at.

| the time of reconversion.
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ARTICLE 11: BEREAVEMENT LEAVE

Section 1. Annual Entitlement. Regular full-time employees shall be entitled to three 3)
working days (twenty-four hours) of bereavement leave a year due to death of members of their
immediate family; this is not carried over into subsequent years, but starts anew each January 1.

Section 2. Use of Sick Leave for Bereavement Purposes Regular full-time employees who

| have exhausted their bereavement leave shall be entitled to use up to three days of sick leave (twenty-

four hours) for each mstance when death occurs to amember of the employee s immediate famlly
One day of sick leaye per year may be used for the attendance of a funeral of other than a close
relative or a significant p_ersorjl living in the employee’s h-ouse‘hold'.

Section 3. Pro-rata Benefit fbr Péit—time Embloyees, ' Reguiar- pa_rt-tifn_e empl_oyees shall be
entitled to bereavement leave in the same ‘projpdrtion as the number of hours worked is to the number
of hours seheduled for a full-time position.

Sectlon 4. Definition of Immediate Fi amzly For purposes of this artlcle a member of the

immediate fam1ly is construed to mean persons related by blood or marriage or legal adoption as

follows: mother, mother-in-law, father, father-in-law, legal spouse, domestic partner, domestic
partner’s parents, son, daughter, grandparent, grandchild, brother, sister of the employee, or other

relative or sigh_iﬁc‘ant person living in the employee’s household.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 12: 'YMEDICAL DENTAL AND LIFE PLAN E 3 % 5 5 ’
~ Section 1. Contmuatzon of the Plan. The Employer will provide a medlcal dental, dlsab1hty
and life i insurance plan for all regular employees, and agrees to maintain such plans in effect for the

durat1on of this Agreement.

Section 2. Benefit Eltgtbtlzty Full-tlme regular, part—trme regular and probatronary

| employees shall be elrglble.for recerpt of all benefits under the County’s medical, dental,— vision,

disability and life insurance programs as determined by the County Joint Labor Management :

{} Insurance Committee.

Sectton 3. Plan Changes. Medlcal dental disability and life insurance benefits shall be as .

negotrated through the County Joint Labor-Management Insurance Committee’ Wthh negot1ates w1th

collective bargaining representatlves of County employees as a group. Employee contrrbunons for

the cost of such.plans shall Vs_imilérly be as determined by the negotiations of that committee.
Section 4. Industrial Insurance. Employees c_overed by this Agreement shall be covered by

the Coun»tyl Industrial Insurance Plan and'any svupplement:thereto as provided by County ordinarlc‘e.

Washzngton State Nurses Assoczatlon Superwsory Unit
January 1, 1999 through December 31, 2001
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'ARTICLE 13: HOURS OF WORK AND OVERTIME

Section 1. Work Day Elght (8) hours shall constitute a normal day’s work and five (5)
éoﬁsecutlve days a normal week s work. _

Section 2. Work Week. The basic work week shall begin at 12:00 a.m. Sunday and end at
11:59 pm Saturdvay. Each scheduling unit may establish a flex-time \-yofk schedule witlvl'ini‘t‘hesé.
hours. In sgch a ﬂ'ex-time schedule the daily_aﬁd weekly work schedule shall be that which is
rhutually agreeable fo the employée and the immédiate supervisor.

Section 3. Overtime. All work performed, at the direction of the émployee’s Mariager, over

forty (40) hours in any one (1) work week or over eight (8) hours in one (1) wd_rk day, oroverten .

(10) hours per day depending on the employee’s regﬁlar schedule, shall be considered as _o\zertime

and shall be paid for at the overtime rate of one and one-half (1-1/2) times the regular rate of pay; or
upon approvél of the Employer, compensatory time off at one and one-half (1-1/2) times. '
Co‘mpensatory time balances shall not excee,c_l 80 hours. - |

Section 4.: Work Schedules. When management deems it nec'e‘ssary,‘w'ork' schedules other
than a Monday throu'gh Friday schedule may be establiéhed and hdurs other than 40 pef week may be
established. The County acknowledges its obligaﬁon to n’otify'.WSNA and 'negotiate significant
changes of work schedules, prior to implementation. | | »

Section 5. Alternative Work Schedules. It is hereby agreed that the Empiéyer may,

notwithstanding other Sections of this Article, implement alternative work schedules affecting

|employees coveréd by this Agreement.

An altérnative work schedule is defined as any schedule of hours of work other than vt_he

traditional five eight-hour days within a seven day work week. Examples of alternative work

schedules incl_udé but are not limited to:
* 4 10-hour work days; |
e a9/8-off alternating work week schedule. _(The record keeping timéshee_t for this
schedule must be the one which meets the FLSA staridéfds dividing betwéen two
work weeks m1d shift on the fifth day of work which is either 8 hours or a day oft)
In admmlsterlng the four (4) day, forty (40) hour Work week, the following working

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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a). Overtime shall be pald for any hours worked in excess of the estabhshed work day

_eonditioris shall prevail:

‘of at Ieast eight (8) hours or overtlme shall be paid for any hours in excess of forty (40) hours per
week, |
| | b).Vacation beneﬁ_ts sha_n be accrued and expended oﬁ an hourly basis;
c).;_—;Sick Leave benefits shall be accrued aﬁd expended on an.hourly basis;
- d). Holidays shall be granted in ‘accordance with A_rticle 9 of this Agreement;

e). Empioyee participation shall be ona volﬁntaxy basis.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001 ’
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'V_ARTICLE 14: WORK OUTSIDE OF CLASSIFICATION

Sectzon 1. Payment for Work Out of Classifi catton Whenever an employee is ass1gned by
proper authonty to perform all the dutles and accept all of the responsibility of an employee at a
higher paid classification for a-period of four (4) consecutive hours or longer, he/she shall be pa1d at

the rate established for such classification while performing such duties and accepting such |

responsibility. Proper authority shall be a supervisory employee in the line of organization outSide. of |-

the bargaining unit, and if his position is to be filled, proper authority shall be his/her supervisor.
Section 2. An employee assigned to a training position (training status) shall be under the
supervision and guidance of her/his immediate supervisor, and s_héll not remain in the training

position for more than twer_ity (20) consecutive normal working days.

Washmgton State Nurses Assoctatton Supervzsory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 15: CONFERENCE COMMITTEE | “E 3 55 o

The Health Department jointly with the elected representatiVe of the errjplc)yees covered by

Appendi}( A of this. Agreement shall establish a Supervisors’ Conference Commiittee to assist with

| mutual problems regarding supervisory issues, and for the purpose of discussing and facilitating the

resolution of all problems which may arise between the parties other than those for which another
procedure is proygi;.ded by law or by other provisions of this Agreement. The function of the

committee shall be limited to an eidvisory rather than a __decision-niaking capacity. Such committee

| shall be on a permanent basis and meet as mutually agreed, and shall consist of three representatives

of administr'ationv__vand three representatives of the employees. Washington State Nurses Association

representatives may attend meetings upon invitation or after giving prior notification to the™

‘Committee. When an issue is presented by the employee representatives of the Association ata”

Conference Committee, and the issue is not resolved or has not been addressed to the satisfaction of
the Association within 30 calendar days, the Association may reduce the substance of the issue to

writing indicating that it had been discussed in the Conference. Committee and thereafter forward the

| issue to the Director of Public Health. The Diréct_ér shall persorlally or t_hrough his designated

representative respond in writin’g. to the issue raised by the Association within 15 calendar days -

‘clarifying__' the position of the Departrnent relatii/e.__td the issue raised.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 16: NURSING PRACTICE COMMITTEE

A Nursing Practice Committee may, at the request of the Association, be established within

the Seattle-King County Departinent of Public Health. The purpose of this Committee 1s to discuss

| possible methods and means to enhance nursmg practrce and patient care. The Committee is an

appropriate forum to discuss definition of levels of practice. The Committee shall be composed of
two (2) supervisory employees covered by this Agreement, five (5) non-supervisory employees -
covered by the Washington State Nurses Association Staff Nurses 'Agreement tvho shall be appointed
by each of the Association’s Local Units, and two (2) representatives of the D_'epartment'He'ad,
preferably the Chief of Nursing Services and a District Administrator. The Nursing i;rac_tice
Committee shail_ meet 'monthly. Each Committee'm'ember shall be entitled to all paid hOurs for the
purpose of attending the monthly meeting, and when necessary, not more than one paid hour for .
p'reparati'on' for same each month.’ Such mee‘tings shall be scheduled in advance and 50 as to
minimize conflict with regularly assrgned duties. The Comm1ttee shall prepare an agenda and keep
minutes of all meetings. A copy of the agenda and mmutes shall be forwarded to the Department

Head as well as to each District Administrator. Upon request, employees may review the minutes of -

'the meeting:

The Committee will not discuss matters subject- to collective bargaining and shall function in
a consultative capacrty rather than a decision-making capaclty

Issues left unresolved may be presented by the employee or supervrsory representatives in

‘writing to the Department Director with a proposed resolution. The Director, or hrs/her de31gnee

shall respond in writmg to the issue w1th1n thirty (30) calendar days

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 17: REDUCTION-IN-FORCE/LAYOFF/ REHIRES

Section 1. Definitions. The followmg deﬁnmons shall apply for the purposes of
administering this Article:-

a. Semorlty is the employee’s total uninterrupted time in the bargammg unit,
measured as total non-overtime compensated hours. A

b. Layoff is theinVoluntary termination of employment due to reducti'on.in force.

¢. Classification is a group of positions that are sﬁfﬁciently similar in their duties,
responsibilities and authority that the same descriptive title may be »used' to designate each positi‘orl
allocated to the class. The elassiﬁeations covered by this Agreement are Assistant Personal _llealth
Services Supervisor-and Personal Health Services Supervisor.

| d Qualified means the employee possesses the required knowledge, skills and

abilities to competently perforrh the doties of a position; including ‘required. licenses and/or
certiﬁcat'ions, and would be eligible to be appointed to the position as a new hire.

Section 2. When the Department determines there'is.a need to reduce the workforce, the
Department shall identify by job class and work site vwllich positions(s) are to be elirhinated,

Section 3. An incumbent employee in a position to be eliminated shall be notified at l}east
thirty days prior to the effective date. The notice will include information aboﬁt the optiOns provided
in this Section. A copy of the notice will be provided to the Association. The employee shall be
allowed fourteen calendar days to elect one of the follovl/ing options: |

a. The employee may accept appoihtment to a vacant position. within the bargaihing
unit for which the employee is qualified. The Department must offer a vacant bargaining unit
position toa qlialiﬁed employee sﬁbj ect to layof, if the position is at the same salary range as the
position from which the employee islaid off, and if the Department intends to fill the position |

b. The employee may voluntanly demote to a vacant bargammg unit posmon ina _]Ol)
class w1th a lower maximum pay rate, prov1ded the employee is qualified and the Department intends
to fill the posmon. |

¢. The employee may elect to be laid off. |

d. The eﬁlployee may displace (bump) the least senior employee in t_he same job

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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claSs; provided the employee is qualified for the position. A. Supervisor may bump the least senior
employee in the Assistant Supervisor job class, provided the Supéivisor is qualified for the Assistaﬁt '
Supérvisor position, if there is no othef employee in the Supervisor job class with less seniority than
the empléyee to be laid off. For bumping purposes, there is no distinction between Jail aﬁd Clinic
positions. |

e. A member of this bargaining unit may bump the least senior employee in a job

classification within the Staff Nurses bargaining unit represented by the Association, provided, 1) the

employee has completed a probationary period in that classification, 2) the employee has the required
qualifications for the position, 3) thé erﬁployee has greater seniority than the least senior employee in
that job class, and 4) there is no po'sitio_n in this bargaining unit into which the employee can bump.
For purposes of bumping into the Staff nurses bargaining unit, seniority 'shall be as defined in the
Staff Nurses Agreement. A Nurse Practitioner without prescriptive authority shall not Bump a. Nurse
Practitioner with prescriptive authority. | | | | |
Section 4. When the Department determines to eliminate multiple positions, the incumbents

in the positions to be eliminated shall select their options under Section 2 above in the following

procedure:

a. The employees Will designate a first, second and third choice among the options;

b. Option choices will be allocated in order of seniority, the most senior employee .
having priority; provided, hoWever,r bumping choices will be allocated according to c. below:

¢. It is the intent for bumping to proceed in reverse .'sen'iori'ty. order, with the least
senior empl.oyee the one to bé displacedAﬁrst. No empldyee may be bumped ahead of the l¢as’t senior
empldyee in the same job classification.

d. An exception tb c. above may be éuthori_zed by the De’pértment_ Director, with
notice to the Association, only if bumping oﬁt of order is required to retain essential skills or
qualiﬁciations. | |

Section 5. Once the employee has selected an option, the selection may not be changed
except by approval of the Department Director or designee.

Section 6. The Chief of Nursing Services shall determine which positions an employee

N

Washington State Nurses Association — Supervisory Unit
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subj ect to layoff is qualified to select as an option. This decision shall be final; however, an

employee may request and the Chief of Nursrng Serv1ces may agree to allow an employee to bump

intoa. posmon for which he/she has not been deemed quahﬁed and serve a six months probat1on

period. The determination whether an employee is qualified will assume an appropnate onentauon to

the new position. | | | |
Section 7. Employees who are laid off shall be placed on-a recall list for a penod of two years |

from the date of layoff. Employees shall be recalled to opemngs in the classification from which la1d

| off in senlorlty order, the most senior to be recalled first. Refusal ofa _]Ob offer may be grounds for

removal from the recall list.
Sectton 8.-The Department and/or OHRM may offer add1t1onal layoff options in accordance

with the,ng County Workforce Management Plan.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 18: SAVINGS CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid by

|reason of any existing or subsequently enacted legislation or by any decree of a court of éompetent _

Jurlsdlcnon such invalidation of such part or portlon of this Contract shall not invalidate the
remaining portions hereof;, provided, however, upon such invalidation the parties agree to meet within
thirty (30) calendar days and negotiate such parts or prov151ons affected The remaining parts or

provisions shall remain in full force and effect.

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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ARTICLE 19: WAIVER CLAUSE s 1 3655
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The parties acknowledge that-each has had the ~u'nlim.itedvright wi'thiri the lew and the
opportunity to make demands and "proposé‘ls with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that right and opportunity are set forth rn t}ris
Agreement Therefore the Courlty and the signatory organization ‘for the duration of this |
Agreement, each agree to waive the right to oblige the other party to bargam with respect to any

subJect or matter not specifically referred to or covered in this Agreement

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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|| ARTICLE 20: SAFETY STANDARDS

Section 1. Safe Working Conditions. Safe working conditions shall be provided in
comphance with the Washmgton Industrial Safety and Health Act (WISHA).
-Section 2. WISHA Standards. All work shall be performed in a competent manner in

accordance with the Washington Industrial Safety and Health Act (WISHA).

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31,2001
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‘ARTICLE 21: PRODUCTIVITY AND PERFORMANCE ' 1 8 6 5 5

Section 1. Dellvery of services in the most efﬁcrent effectlve and courteous manner is of
paramount importarce in the Health Department. As a consequence, the parties hereby‘recognize't}ie
Health Department’s right to determine the. methods, processes and means of providing ser\}ice the
rights to increase or diminish operations, in whole or in part, the nght to increase, diminish or change |
department equipment including the 1ntroduction of any and all new, improved or automated i
me_thods or equipment, the assignment_of employees to specific jobs, the determm_atron of job content
and/or job duties and the combination or consolidation of jobs»..

Section 2. The Association recognizes- t}ie Health i)epartm'ent’s right to establish and/or
revise performance standards. Such standards may be used to deterniine ac_ceptable performance
levels, prepare work schedules, and to measure the performance of each employee or groups of
empioyees In 'establishing new and/or revising existing performance standards, the Health
Department shall, ‘within a reasonable time period prior to implementation, place said changes on an

agenda of the Conference Committee for dlscussmn

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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'ARTICLE 22: TERM OF AGREEMENT

Thié agreement covers the period from Januéry 1, 1999,.throu'gh December 31, 2001. The
terms shall be in effect when ratified by the‘par‘tics,: unless a different effective date is specified.
Written hptiée must be served by either party upon the other party of its intent to terminate or modify

this Agréement not less than sixty (60) days nor more than ninety (90) days prior to Decémber 31,

12001.

APPROVED this 29 dayof (jc;}'bb,u/ ,1999

pld T

King County.Executive

SIGNATORY ORGANIZATION:

=

Washington State Nurses Association

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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i Jo_b Class

Salary Range
Assiétaht'Peréonal Health Services Supervisbr — Clinic 59
Assistant Personal Health Services Supervisor - Jail 65.
Personal Health Services Supervisor- Clinic , 63
Personal Health Services Supeﬁisdr - Jéil |

69

Washington State Nurses Association — Supervfsory Unit
January-1, 1999 through December 31, 2001

| 320C0199 '

Page 44




RONLN N NN N N N e e e e e ek e e e e

Memorandum of Understandmg
by and between’
King County

and

Washington State Nurses Association’
representing
Assistant Personal Health Services Supervisors
- Personal Health Services Supervisors
in the .
Seattle—Klng County Department of Pubhc Health

A Labor—Management Comm1ttee shall be convened for the purpose of dlscussmg the process |
and standards that the Chief of Nursing Services w111 utilize to determine whether a laid-off employee
is “qualified” to exercise his/her optlon of acceptmg an appointment to a vacant’ po_smon within the
bargaining unit or displacing (bumping) the least senior employee in the same job class. This
committee shall be convened not later than two (2) months after the ratification of thevcollectiVe_
bargaining agreement by the WSNA local unit, and shall include as members, the .WSNA Local Unit
Chairperson, a bargaining unit representative from the clinic, a bargain_ing unit represen'taﬁve ’fro.r,n

the jail, the Chief of Nursing Servioes, plus two other County representatives. A WSNA

representative may be present at the request of the bargaining unit.

For King County:

King County Executive

Date: ) qf ‘;lc} -~ C;ﬁ

For Washington State Nurses Association:

By: C—@M

Dote: ?/ g_q( <-? 9

Washington State Nurses Association — Supervisory Unit
January 1, 1999 through December 31, 2001
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Larry Phillips
’ . . : Greg Nickels
October 1, 1999 A ’ Introduced By: ‘ Kent Pullen

41000199 |
Proposed No.: | 1999-0573

ORD]NANCE NO. 13656 ‘

AN ORDINANCE approving and adopting the Collective
Bargaining Agreement negotiated by and between King County
and Amalgamated Transit Union, Local 587, representing
employees in the Departments of Transportation, Finance and
Information and Administrative Services; and establishing the
effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

. SECTION 1. The Collective Bargaining Agreement negotiated bétween King

County and the Amalgamated Transit Union, Local 587, representing employees in the

Departments of Transportation, Finance and Information and Administrative Services and

attached hereto is hereby approved and adopted by this reference made a part hereof.




8]

~J

10
11

12

13

14

15

FI

13656

SECTION 2. Terms and conditions of said agreement shall be effective from

l November 1, 1999, through and including October 31, 2001. -

INTRODUCED AND READ for the first time this 4th ‘dayv of October, 1999.
PASSED by a vote of 11 to O this 11th day of October, 1999.

KING COUNTY COUNCIL
KING CQUNTY, WASHINGTON

Chalr

ATTEST:

-  Clerk of the Councﬂ

APPROVED this _ ' > dayof ‘C/‘ DL’/‘K .19 q?

ng County Executive

Attachments: Collective Bargaining Agreement [410C0199]




